Rye City School District and Rye City Schools Custodial Unit, CSEA, Local 1000, AFSCME, AFL-CIO, Westchester County Local 860 (1995) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
Contract Database Metadata Elements   
 
Title: Rye City School District and Rye City Schools Custodial Unit, CSEA, Local 
1000, AFSCME, AFL-CIO, Westchester County Local 860 (1995) 
 
Employer Name: Rye City School District 
 
Union: Rye City Schools Custodial Unit, CSEA, AFSCME, AFL-CIO 
 
Local: Westchester County Local 860, Local 1000 
 
Effective Date: 07/01/95     
 
Expiration Date: 06/30/00 
 
PERB ID Number: 6091  
 
Unit Size:    
 
Number of Pages: 27       
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School, http://www.ilr.cornell.edu/ 
6091 06302000
Rye City School District And Csea
Local 860 (Custodial Unit)
,~ AGREEMENT
I
. I
I
I
I
I
by and between the.
BOARD OF EDUCATION
of the
CITY OF RYE, NEW YORK
'-
and the
CIVIL SERVICE
EMPLOYEES ASSOCIATION, INC.
. LocallOOO, AFSCME, AFL-CIO
CSEIt
Rye City Schools Custodial Unit
.' Westchester County Local 860
NVS PUULIO I!MPLOVMF~n
RELAT!('f,g -..,..,.'\I~':
Rr-
. ...
I,j ."j...
.I..~.
:ECv... - -'- July 1, 1995 - June 30, 2000
.,.~.
~..."
ARTICLE
I
II
III
IV
V
VI
VII
VIII
IX
X
XI
XII
XIII
TABLE OF CONTENTS
DESCRIPTION PAGE
RECOGNITION 1
CHECK-OFF AND AGENCY SHOP 2
ASSOCIATION RIGHTS AND RESPONSIBILITIES 3
SALARIES 4
HOURS 6
HOLIDAYS 7
VACATIONS 8
SENIORITY 9
RETIREMENT AND FRINGE BENEFITS 9
WORK ASSIGNMENTS 12
GRIEVANCE PROCEDURE 13
CHANGES IN PROCEDURES 13
DURATION 13
SIGNATURE PAGE 14
SIDE LETTER OF AGREEMENT 15
SIGNATURE PAGE FOR SIDE LETTER 16
GRIEVANCE PROCEDURE 17
CUSTODIAN SPECIFICATION 20
HEAD CUSTODIAN SPECIFICATIONS 21
SENIOR CUSTODIAN SPECIFICATIONS 22
CLEANER SPECIFICATIONS 23
AGREEMENT
This Agreement is made effective July I, 1995, by and
between the Board of Education, City of Rye, New York
(hereinafter the uBoardU) and the Civil Service Employees
Association, Inc., (CSEA), Westchester Local 860, AFSCME,
Local 1000, AFL-CIO, by. the Rye City School Unit
(hereinafter the uAssociationU).
WHEREAS, the attainment of the objectives of the
educational program in the schools operated by the Board
requires mutual understanding, cooperation, and good faith
on the part of the Board, the Superintendent and his
administrative staff and the Association and its members;
and
WHEREAS, on or about January 15, 1968, the Association
did establish that it is duly authorized by all buildings
and grounds employees (excluding the Director of Buildings
and 'Grounds) employed by the Board exclusively to represent
them in collective bargaining with the Board;
IT IS HEREBY AGREED AS FOLLOWS:
ARTICLE I
RECOGNITION
1. The Board shall recognize the Association as the
exclusive representative of all buildings and grounds
employees employed by it (excluding the Director of
Buildings and Grounds) for the purpose of negotiating
collectively in the determination of, and the administration
of grievances arising under the terms and conditions of
employment of such employees, and for the purpose of
entering into written agreements with the Association in
determining such terms and conditions of employment.
2. The term "all buildings and grounds employeesU is
hereby defined to include all buildings and grounds
employees, all head custodians and head groundsmen, but
shall exclude the Director of Buildings and Grounds.
3. The Association agrees that it does not assert the
right to strike against any government, to assist or
participate in any such strike, or to impose an obligation
to conduct, assist or participate in such a strike.
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ARTICLE II
CHECK-OFF AND AGENCY SHOP
Dues Deduction
1. The Association shall have exclusive rights to payroll
deduction of dues and union sponsored insurance and benefit
program premiums for employees covered by this agreement.
Such dues and premiums shall be remitted to the Civil
Service Employees Association, Inc., 143 Washington Avenue,
Albany, New York 12210 on a payroll period basis.
The Employer agrees to submit to the Civil Service Employees
Association, Inc., 143 Washington Avenue, Albany, N.Y. 12210
each payroll period, a list itemizing the deductions of each
employee.
Aqency Shop
2. The Association, having been recognized or certified as
the exclusive representative of employees within the
bargaining unit represented by this agreement, shall have
deductions made from the wage or salary of employees of said
bargaining unit who are not members of the Association, the
amount equivalent to the dues levied by the Association. The
employer shall make such deductions and transmit the amount
so deducted, along with a listing of such employees, to
Civil Service Employees Association, Inc., 143 Washington
Avenue, Albany, New York 12210.
3. The Board agrees to deduct life insurance and sickness
and accident insurance premiums in equal monthly
installments from the salaries of regular employees who are
covered by this Agreement; provided, however, that each such
employee has filed and maintains in effect with the Board an
authorization for such deductions that complies with
applicable law. Such premiums are to be deducted only for
insurance programs sponsored by the Association. The
authorization form shall be of a type approved by the
parties.
4. Premiums for house and car insurance may be included as
part of payroll deduction through the C.S.E.A. Master Plan.
5. The association shall indemnify and hold harmless the
Rye City School District from the claims of any employee
made in connection with the implementation of these
provisions.
-2-
ARTICLE III
ASSOCIATION RIGHTS AND RESPONSIBILITIES
1. The Association shall have the right to post notices
and communications on the employees' bulletin boards
maintained on premises operated by the Board. Designated
Association labor relations specialists, or the President of
th~ Westchester Local 860 of the Association, or his/her
designated agent, shall have the right to visit the
facilities of the Board for the purpose of adjusting
grievances and administering the terms of this contract.
Such representatives shall notify the Superintendent before
making such a visit.
2. The President and the Chairman of the Grievance
Committee of the Association'.s Local Unit will endeavor to
handle all matters of the Association during the lunch
period, or before or after working hours. It is understood,
however, that when it is necessary to telephone or, in an
emergency, to visit members of the bargaining unit at a
location other than the one at which they are working, the
President and the Chairman of the Grievance Committee shall
be given reasonable time off in order to do so.
3. One delegate elected by the Unit shall have the right
to attend two (2) State organizational conventions (i.e. the
"delegates" meeting and the "mid-winter meeting"). The
delegate so elected shall be entitled to two (2) days off
with full pay when attending each of the conventions, but
expenses shall be paid by the delegate or the Association. .
4. The Union shall furnish each member a copy of this
agreement.
S. The Association shall be sole judge of its own rules
and regulations with respect to C.S.E.A. members.
6.
. Neither the Board nor the Association or its officers,
members, representatives, agents, or committee, shall engage
in any activity for the purpose of defeating or evading the
terms of this Agreement.
7. There shall be no discrimination, interference,
restraint, or,~coercion by the Board, or any of its officers
or agents against any employee because of any lawful
activities on behalf of the Association, or because of
membership in the Association; and the Association, its
members, its officers, and its agents shall not coerce
employees into membership in the Association.
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8. The Association agrees to see that its members perform
their respective duties loyally, efficiently, and
continuously under the terms of this Agreement. The
Association and its member will use their best endeavors to
protect the school property, to protect the pupils, and to
give service of the highest quality.
9 . SMOKE-FREE ENVIRONMENT POLICY
The Association agrees to accept the assigned smoking
areas for employees as per EXHIBIT III.
ARTICLE IV
SALARIES
1 . Salary Schedules
a) Effective July 1, 1995, each step of the salary
schedule in effect shall reflect a one (1%) percent
increase.
In addition to the above, the title of Head
Custodian shall be increased by $327.00.
b) Effective July 1, 1996, each step of the salary
schedule in effect shall reflect a three (3%) percent
increase.
In addition to the above, the title of Head
Custodian shall be increased by $337.00.
c) Effective July 1, 1997, each step of the salary
schedule in effect shall reflect a three (3%) percent
increase.
In addition to the above, the title of Head
Custodian shall be increased by $347.00.
d) Effective July 1, 1998, each step of the salary
schedule in effect shall reflect a three point two-five
(3.25%) percent increase.
In addition to the above, the title of Head
Custodian shall be increased by $358.00.
e) Effective July 1, 1999, each step of the salary
schedule in effect shall reflect a three point two-five
(3.25%) percent increase.
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7/1/95 7/1/96, 7/1/97 7/1/98 7/1/99
After 10 years $581 $598 $616 $636 $657
After 15 years 682 702 723 746 770
After 20 years 783 806 830 857 885
After 25 years 884 911 938 968 999
3 . Head Custodian
See Exhibit I
In addition to the above, ,the title of Head
Custodian shall be increased by $370.00.
2 . Career Increment
The career increment schedule shall be as follows:
Effective
4. The Board reserves the right to withhold the increment
from any employee whose work shall be appraised as
unsatisfactory. An employee who has been denied an
increment may submit to his immediate supervisor a written
request for a review of the causes for the denial of
increment. The immediate supervisor shall submit his
written review to the employee within five (5) working days.
Within five (5) working days after receipt of above review,
the employee may make a written request to the next
responsible intermediate supervisor for review of his case.
The intermediate supervisor shall respond within five (5)
working days. The review procedure may then proceed along
the foregoing lines to each intermediate supervisor with
provision for final review by the Board. An employee shall
have the right to be represented by the Association
throughout this review procedure.
5. The Board agrees to use its best efforts to establish
pay periods of every other Friday and to pay overtime every
pay day, with a reasonable lag.
6. Upon the Superintendent's approval for employees who
take job related course work, the Board shall pay tuition,
mileage and compensate the employee at the straight time
rate if such job related course work is taken outside work
hours.
7. When'an employee is demoted because of a physical
disability incurred in the employ of the Board of Education,
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rendering him unable to perform the work required of his job
classification, but not rendering him unable to perform work
in an available job in a lower rated classification, and if
such employee has had at least five (5) years of continuous
service, he will, for one year after demotion to such an
available lower rated job, continue to receive the rate of
pay he received prior to the demotion.
8. Where an employee is assigned temporarily (i.e., for a
minimum of two (2) weeks) to perform the duties of a higher
classification he shall be compensated at the higher rate of
pay retroactively, and shall not be responsible for damage
caused as a result of his lack of knowledge in performing
the assigned duties; provided, however, that such damage
does not result from a willful destructive act.
9. When an employee is assigned temporarily (i.e., for
less than two (2) weeks) to perform the duties of a lower
classification, he shall be guaranteed his regular rate of
pay of his classification.
10. When a new employee is hired at Step 2 or above,
without appropriate experience, all incumbent employees in
the same classification at a lower step shall be placed on
the new hiring rate of pay (step).
11. Stipend
It is understood that, at anytime during the term of
this agreement, the CSEA may request a meeting of the
Administration to discuss the issues of custodial personnel
performing maintenance repairs and also the appropriate
compensation for such duties.
The foregoing shall remain in effect until June 30,
2000.
ARTICLE V
HOURS
1. The regularly scheduled work week shall consist of
forty (40) hours, Monday through Friday. Any employee who
works less than full time but at least 50% of the normal
work week, i.e. 40 hours per week, shall receive benefits
and leave accruals on a pro-rated basis.
2. Eight (8) continuous hour shifts will be continued,
with such shifts to be scheduled as determined by the Board
or its representative.
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3. Work in excess of forty (40) hours shall be paid for at
the rate of time and one-half the employee's regular rate of
pay except that work on Sundays or legal holidays will be
paid for at double time. Hours absent from duty, which are
not covered by policy, are not to be included in the
computation of the forty (40) hours.
Where employees are called in to work before the first
shift due to emergencies, said employees shall receive
double time for all hours worked before the start of their
shift.
4. A minimum of three (3) hours working time at applicable
overtime rates shall be guarant'eed to employees for work on
Saturday~, Sundays or legal holidays except for building
checks and clean up after student activities.
5. An overtime roster by seniority shall be established
and shall be used for overtime assignments on a rotating
basis.
6 . Buildinq Checks
Effective July 1,
Effective July 1,
Effective July 1,
Effective July 1,
Effective July 1,
1995
1996
1997
1998
1999
- $19.41
- $19.99
- $20.59
- $21.26
- $21.95
7 . Niqht SUDervisor - Rve Hiqh/Middle
Effective July 1, 1995 - $1,025.00
Effective July 1, 1996 - $1,056.00
Effective July 1, 1997 - $1,088.00
Effective July 1, 1998 - $1,123.00
Effective July 1, 1999 - $1,159.00
School
ARTICLE VI
HOLIDAYS
1. Paid holidays will be granted to members of the
custodial unit as follows:
a. All employees with 0-5 years in the Rye City
School District will receive 18 paid holidays.
b. All employees with 6-10 years in the district will
have ~ paid holidays.
c. All employees with 11 or more years in the
district will have 20 paid holidays.
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Any holidays beyond 18 will be scheduled with the
approval of the principal or supervisor.
2. For the purpose of this Section, leqal holidays are
defined as follows:
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Christmas Day
New Year's Day
Martin Luther King, Jr.
Birthday
Memorial Day
3 . Reliqious Observance
Custodians may be absent from duty with full pay all
day or part of a day as required by the person's particular
religion on the following days of religious observance when
such days fallon a regular school day:
Rosh Hashanah
Days of Atonement
First Days of Succoth
Feast of All Saints
Feast of the Immaculate
Conception
Ash Wednesday
Good Friday
First Days of Passover
Last Days of Passover
Shuvuoth
If a person wishes to be absent for all or a part of
any of the days listed above, notification must be given to
his/her supervisor at least one week in advance of the
absence.
4. Employees required to work on emergency closing days
shall have such days added to their vacation.
ARTICLE VII
VACATIONS
1 . Employees shall receive vacations, as follows:
A. Two (2) weeks vacation due after the completion of
one (1) continuous year of service.
B. Three (3) weeks vacation due after the completion
of five (5) continuous years of service.
C. Four (4) weeks vacation due after the completion
of ten (10) continuous years of service.
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2. The vacation program shall be administered in
accordance with past practice, with seniority being a
primary factor for the purpose of scheduling vacations.
3. Two weeks vacation may be taken while school is in
session provided that the building can operate with
reasonable efficiency while the person is away, and that no
additional costs for substitute help are accrued.
4. A person may be allowed his/her full vacation in one
block of time for special reasons, such as an extended trip
to a foreign country. The provisions in #3 above, should be
considered when granting such a vacation.
5. Employees shall be allowed to carryover no more than
ten (10) vacation days.
.
6. Upon retirement or separation of service, employees
shall be paid for all earned and unused vacation days at the
current rate of pay.
ARTICLE VIII
SENIORITY
1. There shall be a probationary period of six (6) months
for all non-competitive and labor class employees. After
the completion of this probationary period, such employees
shall be accorded the same rights as competitive employees
have under the provisions of Section 75 of the Civil Service
Law as such law relates to the removal or suspension of
employees after the probationary period.
2. Seniority shall be counted from the date of first
permanent employment; provided, however, there is not a
break in service in excess of one (1) year. If all other
factors are equal, seniority shall be the determining factor
for promotions and assignments to shifts.
3. All custodians, grounds and maintenance vacancies shall
be posted for at least one (1) week in each building before
the vacancy is. filled.
ARTICLE IX
RETIREMENT AND FRINGE BENEFITS
1 . Retirement
The Board will provide Section 751 (Improved 20 year
Career Plan) and Section 60b (Guaranteed Death Benefit) of
the New York State Retirement and Social Security Law.
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family individual
Effective July 1, 1997 $350 $200
Effective July 1, 1988 400 250
Effective July 1, 1999 450 300
2. Medical and Surqical Insurance
During the term of this contract, the Board shall make
contributions for Health Insurance on the basis of 100% for
the individual and 100% for the family. Any custodian who
elects in any year not to participate in the medical
insurance plan will receive 50% of the individual insurance
premium if the custodian were eligible for individual
coverage or 50% of the individual insurance premium if the
custodian were eligible for family coverage. Any custodian
who so elects shall advise the Superintendent by September 1
of the Custodian's intent not to participate during the
ensuing year.
Effective July 1, 1996, all employees shall be required
to pay, on a payroll deduction basis, three hundred
($300.00) dollars towards the annual cost of other than
single family health insurance or one hundred fifty
($150.00) dollars towards the annual cost of individual
health insurance.
Benefits will continue to be furnished at the level in
effect as of June 30, 1996.
3 . Welfare Fund
The current Dental Trust will be amended to allow for
the provision of other benefits including life insurance, as
selected by a committee of the Board of Trustees composed of
teacher, clerical, custodial and administrator members of
the Board of Trustees of the Dental Trust. The full Board of
Trustees, and any duly constituted committee or subcommittee
thereof, shall retain all other powers presently provided
for by the Trust Instrument. To provide for life insurance,
the amount which the Board has contracted to pay for life
insurance will be added to the funds in the present Dental
Trust. The total amount contributed by the Board to this
fund shall be the same amount as contributed to the Rye
Teachers Association per employee.
4. Employee Assistance Proqram (EAP)
There shall be available to all employees an Employee
Assistance Program. Guidelines shall be agreed upon between
the parties.
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5. Illness
The length of time a custodian may be absent for a
personal illness and continue to receive full pay shall be
limited only by the decision of the Board.
6 . Illness "Immediate Fami1v"
A custodian shall be allowed a maximum of three (3)
days absence per school year with full pay when such absence
is necessitated by serious illness in the immediate family.
The "immediate family" is hereby defined for purposes of
this and other sections of 'this Agreement to consist of
mother, father, husband, wife, son, daughter, brother,
sister, and all permanent members of the household.
7 . Death in Fami1v
A custodian shall be granted leave of absence with full
pay as follows:
a. Not more than five (5) days in succession for
death of relative residing in the person's household, and
the death of father, mother, son, daughter, sister, or
brother whose residence is elsewhere than in the custodian's
home.
b. Not more than two (2) days for the death of a
father-in-law, or mother-in-law whose residence is elsewhere
than in the custodian's home.
c. Not more than one (1) day for the death of a
son-in-law, daughter-in-law, brother-in-law, sister-in-law,
uncle, aunt, nephew, niece, grandfather, grandmother, whose
residence is elsewhere than in the custodian's home.
8 . Personal Leave
A custodian shall be allowed a maximum two (2) Personal
Days per year with full pay for which no explanation is
necessary. As much prior notice as possible should be given
to the immediate administrative supervisor in writing.
Personal leave shall not be charged against any other paid
leave days in the contract.
Each employee will receive $50.00 for each unused
personal day.
9. No employee will be excessed because of a merger with
another school district for the term of this agreement.
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10. School District Tuition
It is understood that up to two (2) eligible children
of present employees in this bargaining unit shall, wherever
applicable, be granted tuition waivers when attending the
Rye City School District. (Employees hired 7/1/96 and
thereafter are ineligible for this benefit.)
11. Section 125 (IRC) - Flexible Spendinq Account
Employees shall be eligible to participate in a
flexible spending account pursuant to Section 125 of the
Internal Revenue Code (IRC).
ARTICLE X
WORK ASSIGNMENTS
1. Work usually performed by employees in the bargaining
unit will not be contracted out during the 1995-96 school
year through the 1999-2000 school year if this action will
result in the loss of basic employment of such employees.
2. Supervisors shall exercise careful judgment when
assigning outdoor work in inclement weather, emergencies
excepted.
3. When employees, working alone, are confronted with work
that would be dangerous for them to undertake themselves,
they may ask their supervisor that assistance be furnished.
4. Special clothing and equipment shall be made available
to employees upon request. Such requests shall be submitted
to the Director of Buildings and Grounds and subject to
final approval of central administration.
5. The District reserves the right to assign any employee,
from the High School, to deliver Board of Education packets,
from the office of the Superintendent of Schools, to the
homes of members of the Board of Education.
Said employee shall be compensated at the rate of
$25.00 over and above his/her regular rate of pay for each
delivery.
It is understood that the employee assigned shall have
the use of a school district vehicle to make such
deliveries.
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ARTICLE XI
GRIEVANCE PROCEDURE
The grievance procedure that was in effect during the
1967-68 school year' shall be continued for the duration of
this contract.
ARTICLE XII
CHANGES IN PROCEDURES
It is the Board's present intention to maintain for the
duration of this contract existing rules, regulations,
practices and benefits 'affecting salaries, hours and working
conditions of employees in the bargaining unit.
ARTICLE XIII
DURATION
1. This contract constitutes the complete agreement
between the parties.
2. Unless otherwise specified in this contract, this
Agreement shall become effective July 1, 1995 and shall
remain in full force and effect to and including June 30,
2000, and shall be automatically renewed thereafter for
periods of one (1) year unless either party notifies the
other in writing at least 120 days prior to June 30, 2000,
or any subsequent anniversary date, of its desire to make
changes herein or to terminate this Agreement.
3. If notice is served pursuant to Paragraph 2 of this
Article, the Association shall specify all its proposals
(both budgetary and non-budgetary items) in writing and
shall supply them to the Board on or before March 15, 2000.
The Board shall specify all its proposals (both budgetary
and non-budgetary items) on or before April 1, 2000.
4. Following the services of all proposals as aforesaid,
the parties shall bargain in good faith and attempt to
resolve such differences which may exist between them with
respect to those proposals.
5. If such differences are not resolved by May 1, 2000,
either party may declare in writing tha,t an impasse exists
and so inform PERB.
6. The Association's right to representation shall be
governed by Article I and shall not be affected by this
Article.
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~//7 / ( / G /c 7EXECUTED IN RYE, NEW YORK, THIS /O'L/I/A!~ /J _L_ _
BOARD OF EDUCATION OF
THE CITY OF RYE
By1!~1~)tJploi~l,r-
VINCENT QU RTARARO
ASSISTANT SUPERINTENDENT
FOR BUSINESS AND PERSONNEL
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CIVIL SERVICE EMPLOYEES
ASSOCIATION, INC., LOCAL
1000, AFSCME, AFL-CIO,
WESTCHESTER LOCAL 860
~"J-~
, PRES.
FRANK VIDILE,
VICE PRESIDENT
~:~/t,;- ~~
ROSARIO RENDA, MEMBER
~,,~/.J<' ~4
DONALD J. PARTRICK,
LABOR RELATIONS SPECIALIST
SIDE LETTER OF AGREEMENT BETWEEN THE RYE CITY SCHOOL
DISTRICT CUSTODIAL UNIT AND THE RYE CITY SCHOOL DISTRICT
BOARD OF EDUCATION
In the event that the Rye City School District Board of
Education designates a member of the Rye City School
District Custodial Unit as the LEA Asbestos Coordinator, the
following compensation applies for duration of this
contract:
1995-96
SALARY RATE - $35.31/Hour, Not to Exceed
240 hours per year
1996-97
SALARY RATE - $36.37/Hour, Not to 'Exceed
240 hours per year
1997-98
SALARY RATE - $37.46/Hour, Not to Exceed
240 hours per year
1998-99
SALARY RATE - $38.68/Hour, Not to Exceed
240 hours per year
1999-00
SALARY RATE - $39.94/Hour, Not to Exceed
240 hours per year
In order to equalize payment throughout the year, the
designee will be compensated to 9.23 hours in each of the 26
payroll periods. It is understood that the 240 hours is a
maximum. If at the end of each fiscal year the designee
worked less than 240 hours, the rate of pay shall be
guaranteed.
.
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It is agreed that his designation, if made, is an
annual one.
July 1, 1995
q)hvI~ liltt7~~~VINCENT Q ARARO
ASSISTANT SUPERINTENDENT
i-/Vt~~k( {,lUfJ'-'O_~
FRANK MANGIAME~
PRESIDENT
FRANK VIDILE
VICE PRESIDENT
~U-r ~?~
_ IIrn M8K- ~jf~~'.J ~e/l/<IA
SECRETARY/TREASURER
~~ff.f ,~~DONALD J. RTRICK
LABOR RELATIONS SPECIALIST
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1 31,374.00 31,688.00 32,639.00 33,618.00 34,711.00 35,839.00
2 32,979.00 33,309.00 34,308.00 35,337.00 36,485.00 37,671.00
3 33,745.00 34,082.00 35,104.00 36,157.00 37,332.00 . 38,545.00
4 34,849.00 35,197.00 36,253.00 37,341.00 38,555.00 39,808.00
5 35,942.00 36,301.00 37,390.00 38,512.00 39,764.00 41,056.00
6 37,036.00 37,406.00 38,528.00 39,684.00 40,974.00 42,306.00
1 43,126.00 43,557.00 44,864.00 46,210.00 47,712.00 49,263.00
2 43,657.00 44,094.00 44,967.00 46,316.00 47,821.00 49,375.00
3 44,098.00 44,539.00 45,421.00 46,784.00 48,304.00 49,874.00
1 25,820.00 26,078.00 26,860.00 27,666.00 28,565.00 29,493.00
2 27,050.00 27,321.00 28,141.00 28,985.00 29,927.00 30,900.00
3 28,100.00 28,381.00 29,232.00 30,109.00 31,088.00 32,098.00
4 29,161.00 29,453.00 30,337.00 31,247.00 32,263.00 33,312.00
5 30,212.00 30,514.00 31,429.00 32,372.00 33,424.00 34,510.00
6 31,264.00 31,577.00 32,524.00 33,500.00 34,589.00 35,713.00
Hrly/Rate 35.31 36.37 37.46 38.58 39.74
Hours 240.00 240.00 240.00 240.00 240.00
LEA Stip~nd 8,474.40 8,728.80 8,990.40 9,259.20 9,537.60
.
~
1/10/97
EXHIBIT 1
Custodial Unit Salary Schedule
Custodian
1.00% 3.00% 3.00% 3.25% 3.25%
Step 1996-96 Final 9696 1997 -98 1998-99 1999-001996-97
H9ad Custodian
Step 1996-96 Final 9696 1996-97 1997 -98 1999-001998-99
Cleaner
Step
1.00%
Final 9696
3.00%
1997 -98
3.25%
1999-001996-96
3.00%
1996-97
3.25%
1998-99
LEA ASBESTOS COORDINATOR
Step 1996.96
3.00%
1996-97
3.25%
1999-00
3.00%
1997-98
3.25%
1998-99
Page 1 CUSTPR01.XLs
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A.
B.
EXHIBIT II
GRIEVANCE PROCEDURE
Declaration of Policy
In order to establish a more harmonious and cooperative
relationship between employees and members of the Board of
Education which will enhance the Goals of the District, it is
hereby declared to be the purpose of these procedures to
provide a means for orderly settlement of differences,
promptly and fairly, as they arise and to assure equitable and
proper treatment of custodians pursuant to established rules,
regulations, and policies of the district. The provisions of
these procedur~s shall be liberally construed for the
accomplishment of this purpose.
Definitions
1. "Custodian" shall mean an employee covered by Article I
of this Agreement.
4.
5.
2. "Chief Administrator" shall mean the Superintendent.
3. "Inunediate Supervisor" shall mean the administrator to
whom the custodian is directly responsible - building
principal, assistant superintendent, or superintendent.
"Representative" shall mean the person or persons
designated by the Association as his counselor to act in
his behalf'.
"Grievance" shall mean any claimed violation,
misinterpretation, or inequitable application of' the
contract or any existing laws, rules, regulations, or
policies which relate to or involve the custodian in the
exercise of the duties assigned to him.
c. Basic Principles
1.
2.
"")
.J .
It is the intent of these procedures to provide for the
orderly settlement of differences in a fair and equitable
manner. The resolution of a grievance at the earliest
possible stage is encouraged.
A custodian shall have the right to present grievances in
accordance with these procedures, free from coercion,
interferences, restraint, discrimination, or reprisal.
A custodian shall have the right to be represented at any
stage of the procedures by a person or persons of his own
choice; provided, however, that 0. custodj_an m3Y no~ be
represented by any employee organization other than the
agent or representative of the employee organization.
Further the l\ssociation shall have the right~ to file
(Jricvance pursuant to these procedures.
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4. Each party to a grievance shall have access at reasonable
times to all written statements and records pertaining to
such case.
5. All hearings shall be confidential to the extent
permitted by law.
It shall be the responsibility of the chief administrator
.ofthe District to take such steps as may be necessary to
give force and effect to these procedures. Each
administrator shall have the responsibility to consider
promptly each grievance presented to him and make a
determination within the authority delegated to him
within the time specified in these procedures.
6.
7. The functi.:,n 0.£ these procedures is to assure equitable
and proper treatment under the existing laws, rules,
regulations, and policies which relate to or effect the
cust:Jdian in the performance. of his assignment. They are
not designed to be used for changing such rules or
establishing new ones.
D. Procedures
1. Infonnal stage
The aggrieved cu~todian shall orally present his grievance to
his immediate supervisor who shall orally and' informally
discuss the grievance with the aggrieved custodian. ~e
immediate suoervisor shall render his determination to the
aggrieved custodian within five (5) school days after the
grievance has been presented to him. If such grievance is not
satisfactorily resolved at this stage, the aggrieved custodian
may proceed to the appropriate formal stage.
.~
2. Intermediate stage - Formal
Within five (5) school days after a determination has
been made qr is due at ~he in£ormal st~ge, the aggrieved
custodian may make a written request to the responsible
supervisol':between his immediate supervisor and the chief
administrator for further review and determination.
a.
b. The intermediate supervisor shall immediately notify the
aggrieved custodidn, bmnediate supervisor, and any other
administrators previously rendering a determination in
th2 case to submit \4ritten stat.ements to him within five
(5) school days setting forth the specific nature or the
grievance, the facts relating thereto, and the
determination(s) previously rendered.
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c. If such is requested in the written statement of either
party pursuant to paragraph ub" above, the chief
administrator shall notify all parties concerned in the
case, of the time and place when an informal hearing will
be held where such parties may appear and present oral
and written statements supplementing their position in
the case. Such hearing shall be held within five (5)
school days of receipt of the written statements pursuant
to paragraph "b" above.
d. The chief administrator shall render his determination
within five (5) school days after the written statements,
pursuant to paragraph b above, have been presented to him
except wher~ legal interpretations are required from the
State Education Department, Civil Service, or the
Superintendent is out of town on official business. In
such cases, the determination shall be made within three
(3) school days after the legal opinion has been
received, or the Superintendent returns.
e. If the grievance is not satisfactorily resolved at this
stage, the aggrieved custodian may proceed to the review
stage.
4. Review stage
The aggrieved custodian may, after final determination by
the chief administrator, make a written request to the
Board for review and determination. All written
statements and records of the case shall be submitted to
the President of the Board. The Board may hold a hearing
to obtain further information regarding the case. The
Board shall render a final decision within. -thirty (30)
schGol days after receiving the request fGr review.
Binding Arbitration Stage
Within ten (10) school days after a final determination
is issued by the Board, the aggrieved custodian may
request binding arbitration, but may do so only in those
disputes that are limited solely to interpretation,
application, or alleged violation of this Agreement. An
arbitrator shall be selected by the Board and the
Association under the rules of the American Arbitration
Association. Costs shall be shared equally by the Board
and the Association.
-19-
"EXHIDIT IVA
CUSTODIAN
GENERAL STATEMENT OF DUTIES: Performs cleaning and semi-
skilled maintenance tasks; .does related work as required.
,
DISTINGUISHING FEATURES OF THE CLASS: Under supervision,
this class is responsible for the condition of a school
building or an assigned section thereof. Work includes
semi-skilled repair and maintenance tasks. Supervision
may be exercised over Laborers or Cleaners.
EXAMPLES OF WORK: (Illustrative only)
Sweeps, mops, and waxes floors;
Dusts and washes walls;
Dusts furniture and other articles;
Empties wastebaskets and burns or disposes of rubbish;
Replaces light bulbs, towels, soap and other supplies;
Paints rooms and equipment;
Repairs furniture and makes minor plwnbing and electrical
repairs;
.
Operates and maintains heating systemsi
Cuts grass, trims shrubbery, rakes leaves, shovels snow,
and generally maintains grounds;
Assists with heavy work in kitchen and ca~eteriai
.
Checks doors and windows to see that they are closed or
locked when proper;
May act as a monitor before and after school and in
cafeterias;
Moves and arranges chairs, tables, and other furniture or
equipment.
REQUIRED KNOWLEDGES, SKILLS, ABILrl'IES, AND ATTRIBUTES: .
Good knowledge of building cleaning practices, supplies,
and equipment,. and ability to use them economically and
efficiently; familiarity with the operation and.
maintenance of heating systems; ability to make semi-
skilled plumbing, electrical, carpentry, and mechanical
repairs; ability to understand and follow simple oral and
written directions; thoroughness; reliability; good
physical condition.
MINIMUM ACCEPTABLE TRAINING AND EXPERIENCE: Ability to
read and write. Some experience in building cleaning and
maintenance could be helpful in performing the duties of
this position.
~
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, ElCITI3IT IVB
I~EA.D CUSTODIA.N
GENERAL STATEMENT OF DUTIES: Has charge of school
building cleaning and maintenance activities; does
related work as required.
DISTINGUISHING FEATURES OF THE CLASS: This is an
important maintenance position involving responsibility
for the efficient and economical maintenance of a school
plant. General direction is given work by a
superintendent or board of education~ allowing
considerable leeway for the exercise of independent
judgement in keeping buildings and equipment up to
approved standards of cleanliness and operation.
Immediate supervision is exercised over custodians and
cleaners.
EXAMPLES OF WORK: (Illustrative only)
Assigns cleaners, custodians and tradesmen to varlOUS
tasks;
Responsible for operation and maintenance of low pressure
steam boilers;
Makes periodic inspections of maintenance activities to
see that they are being performed according to
regulations;
Inspects work performed by private contractors;
Keeps records and makes reports of supplies used and
activities carried on;
Assists with maintenance and custodial work when
necessary.
REQUIRED KNOWLEDGES I SKILLS MID ABILITIES: Thorough
knowledge of building cleaning practices, supplies, and
equipment; ability to plan and supervise the work of
custodians and cleaners; good knowledge of the operation
and maintenance of steam boiler equipment; working
knowledge of the tools, terminology and practices of one
or more skilled trades; ability to understand oral and
written directions ~ dependability; thoroughness; good
physical condition.
ACCEPTABLE TRAINING AND EXPERIENCE: Candidates must meet
the requirements of one of the following groups:
(a ) two years of satisfactory experience in building
cleaning and maintenance activities, and completion
of the eighth grade; or I
one year of satisfactory experience in building
cle2ning and maint.c!1ancc activit_ics and one year of
experience ClS a ca:r-pcntcr, pZ:.inter, electrician,
p1umber; or as .3.s~cam fireman. and completion of
the C'ighth grade or,
a s3tisiactory equivalent combination of
forcqoinq training and experience.
the
(b)
(c )
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-" EXHIBIT IVC.
SENIOR CU.STODLA.N. .
GENERAL STATEMENT OF DUTIES: Supervises and assists in
the performance of cleaning and semi-skilled maintenance
tasks; docs related work as required.
DISTINGUISHING FEATUREs OF THE CLASS: Under general
supervision, employees in this class act as a lead worker
over .the custodial and/or cleaning staff either (1) on
the evening or night shift, or (2) in a section of a
large school on the day shift, or (3) in a school
b~ilding where there is no Head Custodian assigned. A
Senior Custodian works under the general supervision of
a Head Custodian. Supervision is exercised over the work
of Custodians and Cleaners.
EXAMPLES OF WORK: (Illustrative only)
Assigns tasks to crew of Cleaners and/or Custodians and
supervises their work;
Instructs Custodians and Cleaners in building, cleaning
and maintenance work;
Sweeps, mops, and waxes floors;
Dusts furniture and other articles;
Empties wastebaskets and disposes of rubbish;
Replaces light bulbs, towels, soap and other supplies;
Paints rooms and equipment;
Repairs furniture;
Makes minor plumbing and electrical repairs;
Operates and maintains heating and ventilating systems;
Moves and arranges chairs, tables and other furniture or
equipment;
Checks doors and windows to see that they are closed and
locked when building is to be secured.
REQUIRED KNOWLEDGES, SKILLS, ABILITIES AND ATTRIBU'.rES:
Good knowledge of building cleaning practices, supplies
and equipment; good knowledge of the operation of stearn
boilers and ventilating equipment; ability to supervise
the work of others; ability to understand and follow
wr~tten directions; dependability; initiative;
thoroughcness; good physical condition.
:~
MINIMUM ACCEPTABLE TRAINING AND EXPERIENCE: Either (a)
two years of experience in building cleaning and
waintenance activities or (b) one year of experience in
building cleaning and maintenance activities and one year
of experience in the field of carpentry, painting I
electrical work, plQmbing, heating or ventilating repair
work; ar (c) a satisfactory equivalent co~iliination of
training and experience.
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EXHIBIT IVD
CLEANER
GENERAL STATEMENT OF DUTIES: Performs routine cleaning
duties; does related work as required.
DISTINGUISHING FEATURES OF THE CLASS: Under direct
supervision, this class performs routinc cleaning duties.
When repair, complcx maintenance duties, or supervision
is involved, the position will be classified as Custodian
or another appropriate titlc. Supervision is not a
responsibility of this class.
EXAMPLES OF WORK: (Illustrative Only)
Sweeps and mops floors;
Washes windows, blackboards, and lavatory fixtures;
Dusts woodwork, furniture, and other articles;
Replenishes lavatory supplies;
Washes floors and furniturc;
Vacuums carpets;
Replaces light bulbs;
Shovels snow;
Scts thermostats, as assigned.
REQUIRED KNOWLEDGE, SKILLS,_ ABILITIES AND ATrRIBUTES:
Familiarity with building cleaning practices, supplies,
and equipment; ability to undcrstand and follow simple
oral and wr it ten directions i thoroughness; dependabili ty;
ability to read and write English; physical condition
commensuratc with the duties of the position.
MINIMUM ACCEPTABLE TRAINING AND EXPERIENCE: None.
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